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Jeremy Brenner is an experienced employment attorney and co-leader of the firm’s 
national wage and hour/Fair Labor Standards Act (FLSA) practice. He has served as a 
strategic business partner to employers for over a dozen years, both as an HR consultant
and as an employment attorney. He is listed in The Best Lawyers in America® for 
Employment Law - Management, was recognized as a Rising Star in Employment and 
Labor Law by Missouri/Kansas Super Lawyers®consecutively from 2014 to 2022, and was 
named an Up & Coming Lawyer by Missouri Lawyers Weekly in 2017.

A substantial portion of Jeremy’s practice is devoted to wage and hour law. He has 
successfully handled many Department of Labor investigations around the country and 
litigated numerous misclassification, overtime, and minimum wage collective and class 
actions under the FLSA and other similar state laws. He has defended wage cases in 
state and federal courts across the country, including Missouri, Colorado, Florida, 
Tennessee, California, Arkansas and Texas. His experience also includes a variety of 
industries and employees, such as auto repair technicians, retail and restaurant 
managers, cable/satellite installers, health care workers, software engineers, 
manufacturing plant workers, and oil and gas workers.

In addition to wage and hour matters, Jeremy frequently represents employers and 
managers in administrative charge processes and federal and state court litigation 
throughout the country involving, for example, state and federal claims of 
discrimination, wrongful termination, harassment, retaliation and Family Medical Leave 
Act (FMLA) violations. Jeremy also works closely with the firm’s corporate transaction 
teams and has extensive experience handling a wide range of employee-related issues 
that arise in the context of mergers and acquisitions, including reviewing and preparing 
employment-related agreements on both sides of transactions. He provides critical 
guidance to both buyers and sellers at all stages of the M&A life cycle, from 
employment law compliance at the due diligence stage through post-closing integration 
efforts.

Jeremy is equally passionate about sharing his knowledge and experience with 
employers and managers to help prevent disputes. He writes and speaks extensively on 
employment law and general HR topics. He has given CLEs for the Missouri Bar and 
presented at the Missouri Commission on Human Rights’ annual conference. He is a 
regular presenter in the BLR Master Class Series for Missouri employers; frequent 
national lecturer on employment, wage and hour and sexual harassment law through 
Surgent Professional Education webinar courses; a recurring employment and wage law 
panelist on “The All-Star Tax Series” sponsored by Edward Jones; and co-editor of the 
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Missouri Employment Law Letter, a monthly publication for Missouri HR professionals.

In addition to his employment law practice, Jeremy serves as outside corporate counsel 
to three nonprofit organizations and outside employment counsel to several others, all 
in the area of early childhood education and children’s health and wellness.

Finally, Jeremy is a member of Armstrong Teasdale’s Inclusion Committee. For many 
years, he oversaw the firm’s onboarding programs for first year lawyers and lateral 
associates. In 2018, he served as chair of the firm's annual United Way campaign.

EDUCATION

• University of Missouri School of Law  (J.D.)
o Graduate Certificate in Dispute Resolution

o Dean's List

o Curator's Scholarship Recipient

o Mizzou Law Ambassadors

o Law School Representative

o Mizzou Graduate Professional Council

• Olin Business School at Washington University  (B.S., Dean's List)
o Business Administration

PROFESSIONAL ACTIVITIES

• The Missouri Bar

• Human Resource Management Association of St. Louis

• Missouri Employment Law Newsletter (Editor)

CHARITABLE AND CIVIC INVOLVEMENT

• Armstrong Teasdale United Way Campaign (Chair, 2018)

• University City Children’s Center (Board of Directors, 2015-Present; Board 
Secretary and Executive Committee Member, 2016-Present)

• Anti-Defamation League Glass Leadership Institute (Class of 2012-2013)

• St. Louis Hillel at Washington University (Board of Directors, 2012-2014)

• US Attorney’s Hate Crimes Task Force (2012-Present)

• Washington University Alumni and Parents Admission Program (2007-Present)

• Beta Theta Pi Fraternity (District 44 Chief, 2008-2010; Financial Advisor, Alpha 
Iota Chapter, 2007-2008)

• AmeriCorps St. Louis (Junior Board Vice President, 2007-2008; Auctioneer, 2007 
Starbright Auction)

• St. Louis Jewish Film Festival (Board of Directors, 2004)

ACCOLADES



• The Best Lawyers in America®, Employment Law - Management (2023)

• Missouri/Kansas Super Lawyers  ®, Rising Star (2014-present)

• Up & Coming Award, Missouri Lawyers Weekly (2017)

• Recognized by the Missouri Bar for inclusion in the 2011, 2015 and 2017 "Pro 
Bono Wall of Fame"

BACKGROUND

Before law school, Jeremy had a significant and unique amount of business experience. 
After graduating from the Olin Business School at Washington University, he worked for 
three years in finance and buying roles for the May Department Stores Company and 
Macy’s. Jeremy also spent several years as a senior executive for a human resources 
consulting firm helping businesses (from startups to Fortune 500 companies) identify 
and solve human resources challenges. He also served as general manager of that firm's 
Kansas City regional operations.

EXPERIENCE

$7.5 Million Acquisition of Oil and Gas Equipment Manufacturer

Represented the buyer, an engineering consulting firm and leading provider of 
prefabricated and preassembled systems, in its $7.5 million acquisition of a company 
primarily engaged in the design, fabrication, installation, calibration and supply of 
production equipment and services in the oil and gas industry. The acquisition enabled 
the client to expand its service offerings and bring certain services in-house.

Cross-Border Transactions for Holding Company and Primary Portfolio Company

Completed a series of four complex, multimillion-dollar transactions in the U.S. and U.K. 
on behalf of a holding company and its primary portfolio company. In addition to 
traditional M&A aspects, our team provided guidance on related real estate, 
environmental, employment, benefits, immigration and international factors. Two of the
four transactions closed on the same day on two different continents.

$65 Million Sale of Specialty Home Furnishings Business

Represented the seller, a manufacturer of specialty home furnishings, in its acquisition 
by a leading brand aggregator in numerous different consumer products spaces. The 
sale, for $65 million in cash and equity, represented the buyer’s first acquisition in the 
home furnishings space. We also provided counsel on employment, employee benefits, 
tax, patent, and intellectual property aspects of the transaction.

Multimillion-Dollar Private Offering and Controlling Interest Acquisition in Franchisor

Represented a group of investors in a multimillion-dollar private offering and acquisition
of a controlling interest in a leading U.S. dog daycare franchisor. Handled investment 
documentation for private offering by buyer entity, operative documents for the 
acquisition, and conduct of due diligence.

Decertification of Collective Action, Denial of Class Certification, Partial Summary 

Judgment in Overtime Misclassification Complaint

Secured collective action decertification and denial of class certification for a client in 
U.S. District Court for the Eastern District of Missouri, regarding a complaint in which 
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current and former employees asserted overtime claims based on alleged 
misclassification as exempt employees under the Fair Labor Standards Act and under the
wage and hour laws of the states of Missouri and Washington.

Dismissal of Multi-State Unpaid Overtime Class Action Claims

Obtained dismissal of numerous state law class action claims based on lack of standing 
in a multi-state unpaid overtime lawsuit in the United States District Court for the 
District of Colorado, resulting in a substantial reduction in the potential size of the class 
and, accordingly, substantially reducing the company's potential exposure.

Enforced Arbitration Agreement for Securities Company

Successfully enforced an arbitration agreement against a current employee of a large 
securities brokerage company in St. Louis County Circuit Court, resulting in withdrawal 
of the employee’s attorney and dismissal of the employee’s claims.

Dismissal of Claim for Unpaid Commissions

Successfully obtained dismissal of a former employee's claim for unpaid sales 
commissions in St. Louis County Circuit Court.

Favorable Result in FLSA Employee Misclassification Case

Achieved a favorable trial result in the United States District Court for the Western 
District of Texas on behalf of a client accused of misclassifying a significant portion of its 
workforce as exempt from the overtime requirements of the Fair Labor Standards Act 
(FLSA) after several years of litigation.

Partial Summary Judgment in FLSA Misclassification Action

Obtained partial summary judgment on behalf of a client in a Fair Labor Standards Act 
(FLSA) misclassification collective action, reducing the potential scope of class and the 
client's potential exposure by over 90%.

Resolution of Fraud, Wrongful Termination, Other Claims

Obtained a favorable result in a jury trial in the United States District Court for the 
Western District of Missouri on behalf of an international corporation that had been 
sued by a number of former employees for fraud, wrongful termination in violation of 
public policy, and a number of other tort claims. After trial, the remaining claims settled 
for a small fraction of the settlement demand, saving the client hundreds of thousands 
of dollars.
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