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uscis revises form i-9 employment 
eligibility verification

On November 7, 2007, the U.S. Citizenship and Immigration 
Services (USCIS) announced that the revised Form I-9 Employment 
Eligibility Verification is now available.  Although employers 
are encouraged to start using the revised Form I-9 (June 5, 2007) 
immediately, USCIS will publish a notice in the Federal Register 
that provides employers with a 30-day period, beginning on date 
of publication of the Notice, to transition to the new Form I-9.  
Both the revised Form I-9 and the “Handbook for Employers, 
Instructions for Completing the Form I-9” are available online at 
www.uscis.gov.

The revised Form I-9 removed five documents from List A of 
the List of Acceptable Documents. Specifically, the following 
documents are no longer considered acceptable documents for 
establishing identity and employment eligibility:  

1.	 Certificate of U.S. Citizenship
2.	 Certificate of Naturalization
3.	 Alien Registration Receipt Card
4.	 Unexpired Reentry Permit
5.	 Unexpired Refugee Travel Document 

USCIS removed these documents from List A because they lack 
features to help deter counterfeiting, tampering and fraud. 

As a result, the following documents are the only acceptable 
documents that an employee can provide to establish both identity 
and employment eligibility:

1.	 U.S. Passport (unexpired or expired)
2.	 Permanent Resident Card or Alien Registration Receipt Card 

(From I-551)
3.	 An unexpired foreign passport with a temporary I-551 stamp
4.	 An unexpired Employment Authorization Document that 

contains a photograph (Forms I-766, I-688, I-688A, I-688B)
5.	 An unexpired foreign passport with an unexpired I-94 Arrival-

Departure Record, bearing the same name as the passport and 
containing an endorsement of the alien’s nonimmigrant status, 
if that status authorizes the alien to work for the employer

In addition to the revisions to List A, the instructions for the revised 
Form I-9 now indicate that the employee is not obligated to provide the 
Social Security Number in Section 1 of Form I-9, unless he or she is 
employed by an employer that participates in E-Verify.  

Employers only need to complete the revised Form I-9 for new 
employees.  Employers do not need to complete new forms for 
existing employees, unless the employer is required to undergo 
re-verification.  When re-verifying employees, employers should 
ensure that they use the revised Form I-9 with its updated list of 
acceptable documents.  

For additional information regarding this Client Alert, please 
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